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Acronyms

ATR

APP

FET

INSETA

NSDS

PIVOTAL

QcTo

SDA

SDL

SETA

SSP

UoTS

TVET

WIL

WSP

Annual Training Report

Annual Performance Plan

Further Education and Training

Insurance Sector of Education Training Authority
National Skills Development Strategy
Professional, vocational, technical and academic learning programmes
Quality Council for Trades and Occupations
Skills development Act

Skills Development Levies Act

Sector Education and Training Authorities

Sector Skills Plan

University of Technology

Technical and Vocational Education and Training
Work Integrated Learning

Work Skills Plan




1. Preamble
The Insurance Sector Education Training Authority (INSETA’s) purpose is to grow the pool and quality of
scarce and critical skills in the insurance and related services sector, enhancing the sector and supporting the

country’s transformation.

The Skills Development Act and the Skills Development Levies Act provide for the collection of levies from
employers in the insurance and related services sector and provides directives and/or guidelines on how the

funds allocated to each SETA should be disbursed.

The INSETA Learning Division has therefore drafted a formal Work Integrated Learning Guideline for
Unemployed Youth between the ages of 18 and 35 years to outline the process and requirements for applying

for work integrated learning.

This guideline document should be used for reference, understanding and preparation for implementation

of WIL programmes; by all applicants for Work Integrated Learning funding.

2. Grant Regulations
In 3 December 2012, revised Grant Regulations were gazetted, which impacted on the allocation of SETA DG
funding. The intent of the new regulation is to, amongst others: (adapted from Government Gazette no.

34932):

%+ Regulate the proportion of funds available for skills development that is spent on administration

costs
#% Regulate the proportion of discretionary funds available for skills development

<+ |mprove the quantity and quality of labour market information received by SETAs through Workplace
Skills Plans (WSP), Annual Training Reports (ATR) and PIVOTAL Training Reports, which provide a

reflection of skills needs and inform planning.

# Promote PIVOTAL programs, which are NQF-registered and quality assured, towards addressing
priority scarce and critical skills needs in the sector, as identified through Sector Skills Plans (SSP’s)

and research.




In response, the INSETA drafted a reviewed Discretionary Grant Funding Policy that was approved by the
INSETA Board.

3. Discretionary Funds

The Discretionary funds allocation allow the INSETA to exercise discretion in relation to how discretionary
grants are utilised towards implementation of the Sector Skills Plan and Strategic Objectives. The priority
focus is on meeting the scarce and critical skills needs and occupations in high demand in the sector and

closing the gap between insurance labour market needs and skills supply.
INSETA will be guided by the following national priorities in the allocation of its discretionary funds:

National Strategic Goals as set out in the NSDP2030, the INSETA Strategic Plan, INSETA Annual Performance

Plan and other relevant national priorities.

Disbursement of Discretionary Grant funding aims to:

J

<+ Address the scarce and critical skills needs and occupations in high demand in the sector as

identified through the SSP and other relevant research
% Focus on PIVOTAL programmes that meet the essential needs of insurance the labour market

%+ Encourage structured, practical Work Integrated Learning within programmes as a priority

and ensure that mechanisms are put in place for monitoring workplace learning.

4. Purpose of Work Integrated Learning Programmes

INSETA will support the development of work experience through Work Integrated Learning (WIL) of

unemployed youth with a view to:

%+ Addressing the scarce and critical skills and occupations in high demand identified in the SSP
% Promoting the developmental and transformational imperatives of NSDP2030
% Increasing the professionalism of the sector

< Increasing opportunities for employability for TVET graduates































