
•	 Learnership	allocation	as	per	expression	of	interest	from	the	companies
•	 Qualifications	selected	according	to	the	company	needs	in	that	area
•	 On-site	support	from	INSETA	representatives	for	learners	and	mentors
•	 Tax	incentives
•	 Financial	Score	Card	points
•	 Inputs	towards	INSETA	review	of	learnership	model	for	future	implementation

•	 Recruitment	of	learners	who	reside	specifically	in	that	area
•	 Contracting,	preparation	and	submission	of	documentation,			submission	of	
	 reports	and	payroll	functions
•	 Providing	worksites	for	unemployed	youth	preferably	in	the	area	or	close	
•	 Participation	on	steering	committee	hosted	by		INSETA	at	least	once	a	quarter
•	 Providing	suitably	experienced	mentor	who	is	able	and	committed	to	supervising		
	 learner	and	completing	log	book	(with	assistance)
•	 Participation	in	the	induction	and	graduation	for	this	programme

•	 Induction	and	graduation	for	the
	 programme
•	 Funds	for	the	training	to	the	
	 maximum	of	R25	000	per	learner
•	 Stipend	fee	to	the	amount	of	
	 R48	000	(R4000	per	month	for	
	 12	months)
•	 Work	Readiness	Programme		 	
	 training	to	the	total	value	of	
	 R7	500	per	learner
•	 Regulatory	Exam	fee	for	R1	700	
	 per	learner

Calling all INSETA registered 
companies who will have 
submitted WSP by 30 April 2018 
and are interested in participating 
in a Rural Development Youth 
Learnership programme that will 
be implemented in the following 
provinces:

•	 KwaZulu-Natal
 Newcastle, Vryheid
 Dundee, Ladysmith
•	 Western	Cape
 (Southern Cape area
 Knysna, George,
 Mosselbay etc)
•	 Mpumalanga	
•	 Limpopo

The Insurance Sector Education and Training Authority 
(INSETA) is looking for companies who have an interest 
in running Rural Development Youth Learnership in the 
above mentioned area.  The learnership should 
commence by not later than the 31	March	2019.

Rural Development Youth
Learnership programme

Benefits	for	the	companies:

Requirements	for	the	companies:

INSETA will provide
the following:

EXPRESSION
OF INTEREST


